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2019: Digitalization and the adaptation challenge of large organizations: Learning from history.
Digitalisierungs Symposium 2019 BagBSB, 22" November 2019.

2019: The old, the forgotten and the immortals. Presentation as part of the opening panel of the Strategic
Management Track at European Academy of Management Conference, Lisbon. 26.06.2019

2018: Publishing in IIMR International Journal of Management Reviews, LMU Munich, 24.05.2018
2018: Studying in the UK and Careers in Higher Education, Aloy-Fischer-Schule Deggendorf, 13.04.2018

2018: When the parent imitates the child: Strategic renewal through separation and subsequent re-integration
of a business unit. Leeds University Business School, 06.03.2018

2018: A strategy perspective on organizational decline and corporate insolvency, 19.01.2018.

2017: Friesl, M. Manoeuvres in the dark — How organizations change course. Presentation at Sunway
University Malaysia, (May 2017)

2016: Academic careers and career decisions. S-as-P Community Day, European Group of Organization
Studies, Naples, July 2016.



2016: We can’t do strategy: Responses to co-evolutionary lock-in in Small Businesses. Presentation at Aalto
University, Helsinki (8th April)

2014: Abseiling from the Shard. The assembly of capabilities in temporary organizations. Presentation at
Johannes-Kepler University Linz. 6" November.

2014: Framing qualitative research. Seminar at Univesity Paris-Dauphine, December

2014: Against the grain: Capability renewal through contested initiatives. Presentation at University Bw
Munich. 4" April.

2013: “Show us your trail of evidence”: Analysing and presenting qualitative data for publication. Presentation
at University Dauphine, Paris. 3rd December.

2013: Do we mind the gap? Convergence and Divergence of Subsidiary Charters and Capabilities. Presentation
at Johannes-Kepler University Linz. 6th May 2013

2011: Micro-dynamics of Replication in Organizations. Presentation at the G.D. Goenka World Institute,
Delhi. 24.08.2011

2011: Career paths and trajectories in management research. Panel discussion at ODC doctoral consortium at
the Academy of Management, San Antonio. 13.08.2011

2010: Subsidiary Collaboration as Intended Strategy — From Best Practice Approach to Mediocre Outcome.
Invited presentation at the Lancaster University Management School Vice President Lunch, 02.07.2010.

2007: Managing Capability Development — Handlungsmdglichkeiten und Einflussfaktoren. Presentation at the
A&O Kolloguium at LMU Munich. July

2005: Erfolgsfaktor Unternehmenskultur. Vortrag anldsslich des 1. Kulturforums im Park der Human
Synergistics GmbH, Munich

Awards

2019: Best Reviewer Award: Business Research

2018: British Academy of Management — Best Full Paper Award (with Katy Mason and Chris Ford)

2016: Service Award — Strategic Management Society Conference, Berlin

2014: IIMR Best Reviewer Award

2013: Best Practice-Oriented Paper Award — Academy of Management — SAP Interest Group

2012: Nominated for Best Practice Implications Award — Strategic Management Society Conference, Prague

2011: Outstanding Reviewer Award Strategy Practice 1G — Strategic Management Society Conference,
Miami

2010: Finalist for Best Practice Implications Award — Strategic Management Society Conference, Rome.
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Friesl, M. / Garreau, L. (2014) Against the grain: Capability renewal through contested initiatives. Strategic
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Friesl, M/Jacobs, K./Larty, J. (2013) Artefact-based replication: A comparison of intended and emergent effects.
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Balogun, J./Floyd, S./Friesl, M. (2013). Breaking out of strategy vectors to deliver discontinuous change. 33"
Annual Meeting of the Strategic Management Society, Atlanta.

Friesl, M. / Silberzahn, R. (2012) Do we mind the gap? Divergence and convergence of subsidiary charters and
capabilities. SMS Special Conference, Lake Geneva.

Friesl, M/Jacobs, K./Larty, J. (2012) The Role of Artefacts in the Process of Replication. Paper presented at the
32" Annual Meeting of the Strategic Management Society, Prague

Larty, J./Friesl, M./ /Jack, S. (2012). The role of sensegiving for endogenous capability change. Paper presented
at the 32" Annual Meeting of the Strategic Management Society, Prague. Nominated for Best Practice
Implications Award.

Friesl, M/Jacobs, K./Larty, J. (2012) Unpacking Replication Strategies: Artefacts as Enablers and Constrainers of
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Larty, J./Friesl, M./ lJack, S. (2012). Micro-foundations of capability development: The role of sensemaking and
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Friesl, M. / Silberzahn, R. (2012). Subsidiary Charter Harmonization: The Role of Deliberate and Performative
Capability Development. Paper presented at the Annual Meeting of the Academy of Management, Boston.

Kozika, A./Kaiser, S./Friesl, M. (2012). A conventionalist perspective on organizational routines: Challenging the
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Friesl, M./Larty, J. (2011). Role Perception and Micro-Practices of Business Format Replication. Paper presented
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Friesl, M./Larty, J. (2011). Micro-foundations of replication: Implications of role perception for business format
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Kozika, A./Kaiser, S./Friesl, M. (2011). Justifying routine change: Contributions of a conventionalist perspective
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Friesl, M./Larty, J. (2011). Replication as shaping: Investigating micro-practices of business format replication.
Paper presented at the Annual Meeting of the Academy of Management, San Antonio.

Friesl, M/Vanharanta, M. (2011). Emergence, Causality and Reduction: Exploring the Ontological Foundations
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Larty, J./Friesl, M. (2010). Replication of routines and capabilities in franchise organizations. Presentation at the
LUMS Inaugural Research Conference, Lancaster.

Sackmann, S. A./Friesl, M. / / Kremser, S. (2010) Knowledge Sharing - An Investigation of Cultural Dynamics
in Knowledge Intensive Teams. Paper presented at the Annual Meeting of the Academy of Management,
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Friesl, M. (2009). Kompetenzmanagement als Praxis — Befunde der deutschen Biotechnologieindustrie. 6.
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Industry. Paper presented at the 8" IACCM Conference, Vienna.

Friesl, M./Sackmann, S.A. / Kremser, S.G. (2009). Knowledge Sharing in Military Contexts: An Investigation of
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Sackmann, S.A./JEggenhofer, P./Friesl, M. (2007). Sustainable Change: Long term efforts towards developing a
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