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[1] Erfolgsfaktor Unternehmenskultur. Key Note anlässlich des 1. Kulturforums im Park der 
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2016:  Service Award – Strategic Management Society Conference, Berlin 
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2013:  Best Practice-Oriented Paper Award – Academy of Management – SAP Interest Group 

2012:  Nominated for Best Practice Implications Award – Strategic Management Society 
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2011:  Outstanding Reviewer Award Strategy Practice IG – Strategic Management Society 

Conference, Miami 

2010:  Finalist for Best Practice Implications Award – Strategic Management Society 
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