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re-integration of a business unit. Leeds University Business School, 06th March 2018. 

[14] A strategy perspective on organizational decline and corporate insolvency, 19th January 

2018. 
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[1] Erfolgsfaktor Unternehmenskultur. Key Note anlässlich des 1. Kulturforums im Park der 
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London 

2019: Best Reviewer Award: Business Research 
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2011:  Outstanding Reviewer Award Strategy Practice IG – Strategic Management Society 
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2010:  Finalist for Best Practice Implications Award – Strategic Management Society 
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