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A threat to validity? In D. Steger & S. Weiss (Chairs): Rethinking assessment:
Learning from innovative datasets [Symposium]. Talk at the 18. Biennial Conference
of the German Psychological Society - Personality Psychology and Psychological
Diagnostics (DPPD) Section, Kassel, Germany.

2. Roéhner, J. (2025, September). Effekte von Intelligenz und Geschlechterrollen-
Selbstkonzept auf Antwortmuster und Bestandteile des kognitiven Prozesses beim
Verfilschen [ Through a multimethod lens of artificial intelligence and qualitative
content analyses: Effects of intelligence and gender on response patterns and elements
of the cognitive process of faking]. In M. Ziegler (Chair): Personality as predictors of
human behavior: How research on psychological assessment enriches our knowledge
[Symposium]. Talk at the 18. Biennial Conference of the German Psychological
Society - Personality Psychology and Psychological Diagnostics (DPPD) Section,
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3. Roéhner, J., Degro, M., Holden, R. R., & Schiitz, A. (2025, July). 4 registered report
to disentangle the impacts of frame of reference and faking in the personnel-selection
scenario paradigm. Talk at the International Society for the Study of Individual
Differences (ISSID) conference, Vienna, Austria.

4, Rohner, J., Thoss, P., & Uziel, L. (2023, November). Can people with higher versus
lower scores on impression management or self-monitoring be identified through
different traces under faking? Poster presented at the 15th international Work, Stress,
and Health Conference (WSH), virtual conference.

5. Rohner, J., Ziegler, M., & Schiitz, A. (2023, February). Behind the scenes of faking:
Investigating faking strategies on self-reports in questionnaires at different stages of
the cognitive process in faking. Research spotlight presented at the Annual Convention
of the Society for Personality and Social Psychology (SPSP), Atlanta, Georgia, USA.

6. Rohner, J., Holden, R. R., & Schiitz, A. (2022, November). /AT faking indices
revisited: Aspects of replicability and differential validity. Poster presented at the 63rd
annual meeting of the Psychonomic Society, Boston, Massachusetts, USA.

7. Roéhner, J., & Holden, R. R. (2021, September). Challenging response latencies in
faking detection: The case of few items and no warnings. Poster presented at the 16th
Biennial Conference of the German Psychological Society - Personality Psychology
and Psychological Diagnostics (DPPD) Section, Ulm, Germany.

8. Rohner, J., Thoss, P. J., & Schiitz, A. (2021, May). Machine learning can detect
faking on self-reports and on Implicit Association Tests (IATs). Poster presented at the
virtual conference of the Association of Psychological Science (APS).

9. Roéhner, J., Ziegenbalg, S., & Strobel, A. (2018, September). Der Einfluss von
Impression Management, Self-Monitoring und Self-Efficacy auf Falschungsverhalten
im Fragebogen und im Impliziten Assoziationstest (IAT) [The impact of impression
management, self-monitoring, and self-efficacy on faking behavior in questionnaires
and the Implicit Association Test (IAT)]. In D. Diirr, U.-C. Klehe, & B. Marcus
(Chairs): Prddiktoren und Konsequenzen von Selbstdarstellung in der
Personalauswahl [Predictors and consequences of self-presentation in personnel
selection] [Symposium]. Talk at the 51st Congress of the German Psychological
Society, Frankfurt am Main, Germany.

10.  Réhner, J. (2017). The impact of working memory load on nonfaked and faked IAT D
measures. Poster presented at the 59th Meeting of Experimental Psychologists (TeaP),

Dresden, Germany.
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Detektion von Fdlschungsverhalten [Opportunities and limits of methods to detect
faking]. Talk at the 1st postdoc workshop of the Division of Differential Psychology,
Personality Psychology and Psychological Diagnostics, Gottingen, Germany.
Rohner, J., Ziegenbalg, S., & Strobel, A. (2016, September). Der unterschiedliche
Einfluss von impression management, self-monitoring und self-efficacy auf
Filschungsverhalten im Fragebogen vs. im Impliziten Assoziationstest (IAT) [The
impacts of impression management, self-monitoring, and self-efficacy on faking
behavior on a questionnaire vs. the Implicit Association Test (IAT)]. Poster presented
at the 50th Congress of the German Psychological Society, Leipzig, Germany.
Roéhner, J., & Ewers, T. (2015, September). Die Spreu vom Weizen trennen:
Fdlschungs- und konstruktbezogene Varianz im Impliziten Assoziationstest (IAT)
[Separating the wheat from the chaff: Faking- and construct-related variance on the
Implicit Association Test (IAT)]. Poster presented at the 13th Workshop of the
Division of Differential Psychology, Personality Psychology and Psychological
Diagnostics, Mainz, Germany.

Rohner, J., Schroder-Abé, M., & Schiitz, A. (2014, September). Fdlschung im
Impliziten Assoziationstest (IAT): Prddiktoren, Prozesse und Detektion [Faking on the
Implicit Association Test (IAT): Predictors, processes, and detection]. Poster
presented at the 49th Congress of the German Psychological Society, Bochum,
Germany.

Roéhner, J., Schroder-Abé, M., & Schiitz, A. (2011, September). Viele Wege fiihren
nach Rom: Fdlschungserfolg und Filschungsdetektion im IAT [Many roads lead to
Rome: Faking success and faking detection in the IAT]. Poster presented at the 11th
Workshop of the Division of Differential Psychology, Personality Psychology and
Psychological Diagnostics, Saarbriicken, Germany.

Réhner, J., Schroder-Abé, M., Kriiger, S., Rudolph, A., & Schiitz, A. (2010,
September). Explizites Filschen Impliziter Assoziationstests: Verfilschbarkeit eines
Selbstwert-1ATs mit und ohne vorgegebene Fdlschungsstrategie [Explicit faking of
implicit association tests: Fakeability of a self-esteem IAT with and without a
recommended faking strategy]. Poster presented at the 47th Congress of the German
Psychological Society, Bremen, Germany.

Rohner, J., Schroder-Abé, M., Kriiger, S., Rudolph, A., & Schiitz, A. (2009,
September). Explizite Verfilschung Impliziter Assoziationstests. Verfdlschbarkeit
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18.

eines Selbstwert-IATs mit und ohne detaillierte Filschungsinstruktionen [Explicit
faking of implicit association tests: Fakeability of a self-esteem IAT with and without
faking instructions]. Talk at the 10th Workshop of the Division of Differential
Psychology, Personality Psychology and Psychological Diagnostics, Landau,
Germany.

Schroder-Abé, M., Réhner, J., Rudolph, A., & Schiitz, A. (2009,

September). Fakeability of a Self-Esteem IAT With and Without Detailed Faking
Instructions. Talk at the 10th European Conference on Psychological Assessment,

Ghent, Belgium.

Science Transfer (Lectures for the General Public, Publications in Professional
Journals, Interviews as well as Reports in the Press or on the Radio) and Field-Specific
Policy Publications

Lectures for the General Public

Roéhner, J. (2022). ,, Unbewusste “ Vorurteile im beruflichen Alltag. Vortrag und
Diskussionsrunde im Rahmen WWF Lab [Unconscious biases in everyday
professional life. Lecture and discussion in the context of the WWF Lab].
(Organization: Alfred Schumm, Head of Innovation, Sciences, Technologies &
Solutions at WWF Germany).

Rohner, J. (2021). Implicit Biases und Diskriminierung. Vortrag und
Diskussionsrunde im Rahmen der 26. Interkulturellen Wochen [Implicit Biases and
Discrimination]. Lecture and discussion in the context of the 26th Intercultural Weeks
(organized by: Migrant Advisory Board of the City of Bamberg) in Bamberg,
Germany. https://www.stadt.bamberg.de/B%C3%BCrgerservice/%C3%84mter-A-

Z/Migrantinnen-und-Migrantenbeirat /Migrantinnen-und-

Migrantenbeirat/Interkulturelle-Wochen-Bamberg/

Publications in Professional Journals

1.

Schiitz, M., Rohner, J., & Schiitz, A. (2025). Skill- und Kompetenzmanagement in
der VUKA- Welt: Herausforderungen, Chancen und aktuelle Entwicklungen [Skill
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and competence management in the VUCA world: challenges, opportunities and
current developments]. HR Performance, X, XX-XY.

2. Schiitz, M., Réhner, J., & Schiitz, A. (2024). Fiihrung und die Gesundheit von
Mitarbeitenden [Leadership and employee health]. HR Performance, 3, 24-27.
https://www.datakontext.com/EPaper/index/active/1/epaper/22582

3. Réhner, J., & Schiitz, A. (2024). Dominant oder empathisch? Soziale Herkunft und
Geschlecht gemeinsam in den Fokus nehmen [Dominance or empathy? Focusing on
both social class and gender]. uni.vers: Vielfalt verstehen — Bamberger Perspektiven

auf geschlechtliche Identitdit & soziale Herkunft, May 2024. 46—50. https://www.uni-

bamberg.de/univers-forschung/

4. Réhner, J., & Schiitz, A. (2023). Verfilschungsverhalten in der Personalauswahl

[Faking in personnel selection]. HR Performance, 3, 40—43.
https://www.datakontext.com/EPaper/index/active/1/epaper/20570

5. Réhner, J., Schiitz, M., & Schiitz, A. (2023a). Kiinstliche Intelligenz in der
Personalauswahl einsetzen [Using artificial intelligence in
personnel selection]. Forum Arbeit: Zukunft pink?, 2, 16-21.

6. Roéhner, J., Schiitz, M., & Schiitz, A. (2023b). Die Chancen von KI bei der
Personalauswahl nutzen—Chancen fiir die Férderung von Chancengerechtigkeit und
Diversitdt [Harnessing the opportunities of Al in recruitment — Opportunities to
promote equity and diversity]. Secondary publication of the article ,,Die Chancen von
KI bei der Personalauswahl nutzen* [ Exploiting the opportunities of Al in personnel
selection] from "HR Performance" 4/2022 in Gedanken. Machen. Beitrdige zur
Entrepreneurship-Forschung (thws.de). https://doi.org/10.58143/gmbeitrge.v1il.62 (J.
Rohner and M. Schiitz share first authorship)

7. Roéhner, J., Schiitz, M., & Schiitz, A. (2022). Die Chancen von KI bei der
Personalauswahl nutzen—Chancen fiir die Férderung von Chancengerechtigkeit und
Diversitdt [Harnessing the opportunities of Al in recruitment - Opportunities to
promote equity and diversity]. HR Performance, 4, 12—14.
https://www.datakontext.com/EPaper/index/active/1/epaper/19106 (J. R6hner and M.

Schiitz share first-authorship)
8. Réhner, J., & Schiitz, A. (2022). Kategoriendenken: Implicit Bias im akademischen
Kontext [Category thinking: Implicit bias in the academic context]. Forschung &

Lehre, 8, 132—-133.
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10.

11.

Roéhner, J., & Schiitz, A. (2021a). HR & ICH: Interview: Wir sind Diskriminierungen
nicht passiv ausgeliefert [HR & ME: Interview: We are not passively at the mercy of
discrimination]. Personalwirtschaft, 10, 56-57.

Rohner, J., & Schiitz, A. (2021b). Implicit Biases mindern Chancengleichheit bei
Personalauswahl [Effects of implicit biases on equal opportunity in personnel
selection]. Wirtschaftspsychologie aktuell — Zeitschrift fiir Personal und Management.

https://www.wirtschaftspsychologie-aktuell.de/magazin/implicit-biases-mindern-

chancengleichheit-bei-personalauswahl/179/

Rohner, J., & Schiitz, A. (2021c). Ungleiche Chancen bei der Personalauswahl

[Unequal opportunities in personnel selection]. HR Performance, 4, 14—15.

Interviews and Reports in the Press or on the Radio

Interview, Datakontext GmbH, 29.05.2024. Title: WIR STELLEN VOR — Dr. Jessica
Réhner [INTRODUCING - Dr. Jessica Rohner].
https://www.datakontext.com/EPaper/index/active/1/epaper/22039

Frankischer Tag, 03.01.2022. Title: Digital und analog: Das Welterbe im Hybrid-

Spagat [Digital and analog: World heritage in a hybrid balancing act].

Press release, University of Bamberg, 14.07.2021. Title: Ungleiche Chancen bei
Personalauswahl: Welche Rolle ,, Implicit Biases *“ im Alltag spielen und wie man sie
tiberwinden kann, erkldren Bamberger Psychologinnen [Unequal opportunities in

personnel selection: Bamberg psychologists explain what role implicit biases play in

everyday life and how they can be overcome]. https://www.uni-

bamberg.de/presse/pm/artikel/ungleiche-chancen-personalauswahl/

Interview, Hogrefe, 13.07.2021. Title: Essenzen — Im Gesprdch mit Paul Watzlawick
[Essences — In conversation with Paul Watzlawick].
https://www.hogrefe.com/de/thema/essenzen-im-gespraech-mit-paul-watzlawick
Bayerischer Rundfunk 2, BR2, 26.11.2020. Title: Der Harvard Implicit Bias Test:
Ldisst sich Rassismus testen? [ The Harvard Implicit Bias Test: Can racism be tested?]

www.bayern2.de/zuendfunk
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Field-Specific Policy Publications

1. Baumert, A., Fehringer, B., Hildebrandt, A., Hoffmann, C., Klee, S., Krumm, S.,
Olderbak, S., Ortner, T., Renner, C., & Rohner, J. (2022a). Value Statement
“Diversity and Inclusivity” for the Section DPPD (Individual Differences,
Personality, and Psychological Assessment) of the German Psychological
Association. https://www.dgps.de/fachgruppen/fgdf/ueber-uns/

2. Baumert, A., Fehringer, B., Hildebrandt, A., Hoffmann, C., Klee, S., Krumm, S.,
Olderbak, S., Ortner, T., Renner, C., & Roéhner, J. (2022b). White Paper “Diversity
and Inclusivity” for the Section DPPD (Individual Differences, Personality, and

Psychological Assessment) of the German Psychological Association.

https://www.dgps.de/fachgruppen/fedf/news-details/white-paper-der-task-force-zu-

diversitaet-und-inklusivitaet/
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