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Editorials 

 

1. Röhner, J., & Iliescu, D. (2023). On the death of Implicit Association Tests (IATs) 

[Editorial]. European Journal of Psychological Assessment, 39(5), 317–322. 

https://doi.org/10.1027/1015-5759/a000778                                (IF: 3.20, 5Y-IF: 3.00) 

 
Monographs 

 

1. Röhner, J., & Schütz, A. (2025). Psychologie der Kommunikation [Psychology of 

communication] (4th rev. ed.). Springer. 

2. Röhner, J., & Schütz, A. (2025). Phänomene der Antwortverzerrung in der 

Psychologischen Diagnostik [Response biases in psychological assessment]. Hogrefe. 

3. Röhner, J., & Schütz, A. (2023). Psychology of Communication (1st English ed.). 

Springer Nature Switzerland AG. https://doi.org/10.1007/978-3-030-60170-6  

4. Röhner, J., & Schütz, A. (Eds.). (2021a). Essenzen – Im Gespräch mit Paul 

Watzlawick [Essences – A conversation with Paul Watzlawick]. Hogrefe. 

https://doi.org/10.1024/86118-000  

5. Röhner, J., & Schütz, A. (2021b). Psychologie der Kommunikation [Psychology of 

communication] (J. Bönsch, Narr.) [Audiobook]. Springer. 

6. Röhner, J., & Schütz, A. (Eds.). (2020a). 100 Jahre Paul Watzlawick. Einmalige 

Auflage als Jahresgabe der Hogrefe AG, 2020 [100 Years of Paul Watzlawick. One-

time edition as annual gift of Hogrefe AG, 2020]. Hogrefe. 

7. Röhner, J., & Schütz, A. (2020b). Psychologie der Kommunikation [Psychology of 

communication] (3rd rev ed.). Springer. https://doi.org/10.1007/978-3-662-61338-2  
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Test Review 

 

1. Stemmler, G., Strobel, A., & Röhner, J. (2018). TBS-TK Rezension: Inventar 
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Inventory of job-related attitudes and self-assessments (IBES)]. Psychologische 

Rundschau, 69, 90–92. https://doi.org/10.1026/0033-3042/a000393  

 
Book Chapters and Encyclopedia Entries 

 

1. Röhner, J., & Schütz, A. (2022). Kommunikationspsychologie [Communication 

psychology]. In A. Schütz, M. Brand, H. Selg, & S. Lautenbacher (Eds.), Psychologie. 

Eine Einführung in ihre Grundlagen und Anwendungsfelder [Psychology. An 

introduction to its foundations and fields of application] (6th ed., pp. 362–374). 

Kohlhammer. 

2. Röhner, J., & Schütz, A. (2022). Psychologische Diagnostik [Psychological 

assessment]. In A. Schütz, M. Brand, H. Selg, & S. Lautenbacher (Eds.), Psychologie. 

Eine Einführung in ihre Grundlagen und Anwendungsfelder [Psychology. An 

introduction to its fundamentals and fields of application] (6th ed., pp. 199–218). 

Kohlhammer. 

3. Röhner, J., & Schütz, A. (2021a). Diffusionsmodellanalysen [Diffusion model 

analyses]. In M. Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of 

psychology] (20th rev. ed., p. 443). Hogrefe.  

4. Röhner, J., & Schütz, A. (2021b). Fälschung eines erwünschten Eindrucks [Faking 

good]. In M. Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of 

psychology] (20th rev. ed., p. 605). Hogrefe. 

5. Röhner, J., & Schütz, A. (2021c). Fälschung eines unerwünschten Eindrucks [Faking 

bad]. In M. Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of 

psychology] (20th rev. ed., p. 605). Hogrefe.  

6. Röhner, J., & Schütz, A. (2021d). Fälschung in Richtung niedriger bzw. hoher 

Testwerte [Faking low scores, faking high scores]. In M. Wirtz (Ed.), Dorsch – 

Lexikon der Psychologie [Encyclopedia of psychology] (20th rev. ed., p. 606). 

Hogrefe.  

7. Röhner, J., & Schütz, A. (2021e). Fälschung (-sverhalten) [Faking-(behavior)]. In M. 

Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (20th 

rev. ed., p. 606). Hogrefe.  

8. Röhner, J., & Schütz, A. (2021f). Fragiler Selbstwert [Fragile self-esteem]. In M. 

Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (20th 

rev. ed., p. 1648). Hogrefe.  
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9. Röhner, J., & Schütz, A. (2021g). IAT-Effekt [IAT effect]. In M. Wirtz (Ed.), Dorsch 

– Lexikon der Psychologie [Encyclopedia of psychology] (20th rev. ed., p. 825). 

Hogrefe.  

10. Röhner, J., & Schütz, A. (2021h). Impliziter Assoziationstest (IAT) [Implicit 

Association test (IAT)]. In M. Wirtz (Ed.), Dorsch – Lexikon der Psychologie 

[Encyclopedia of psychology] (20th rev. ed., p. 841). Hogrefe.  

11. Röhner, J., & Schütz, A. (2021i). Selbstdarstellung [Self-presentation]. In M. Wirtz 

(Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (20th rev. ed., 

p. 1636). Hogrefe.  

12. Röhner, J., & Schütz, A. (2021j). Unverfälschbarkeit [Non-fakeability]. In M. Wirtz 

(Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (20th rev. ed., 

pp. 1895-1896). Hogrefe.  

13. Röhner, J., & Schütz, A. (2021k). Verletzter Selbstwert [Damaged self-esteem]. In 

M. Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] 

(20th rev. ed., pp. 1648-1649). Hogrefe.  

14. Schütz, A., & Röhner, J. (2021a). Narcissistic Personality Inventory (NPI). In M. 

Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (20th 

rev. ed., p. 1253). Hogrefe.  

15. Schütz, A., & Röhner, J. (2021b). Narzissmus [Narcissism]. In M. Wirtz (Ed.), 

Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (20th rev. ed., p. 

1254). Hogrefe.  

16. Schütz, A., & Röhner, J. (2021c). Selbstüberschätzung [Self-enhancement]. In M. 

Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (20th 

rev. ed., p. 1646). Hogrefe.  

17. Schütz, A., & Röhner, J. (2021d). Selbstüberwachung [Self-monitoring]. In M. Wirtz 

(Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (20th rev. ed., 

pp. 1646-1647). Hogrefe.  

18. Schütz, A., & Röhner, J. (2021e). Selbstwert [Self-esteem]. In M. Wirtz (Ed.), 

Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (20th rev. ed., p. 

1648). Hogrefe.  

19. Röhner, J., & Schütz, A. (2019a). Diffusionsmodellanalysen [Diffusion model 

analyses]. In M. Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of 

psychology] (19th rev. ed., p. 425). Hogrefe.  
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20. Röhner, J., & Schütz, A. (2019b). Faking behavior. In V. Zeigler-Hill and T. K. 

Shackelford (Eds.), Encyclopedia of Personality and Individual Differences. Springer. 

https://doi.org/10.1007/978-3-319-28099-8_2341-1  

21. Röhner, J., & Schütz, A. (2019c). Fälschung eines erwünschten Eindrucks [Faking 

good]. In M. Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of 

psychology] (19th rev. ed., p. 583). Hogrefe.  

22. Röhner, J., & Schütz, A. (2019d). Fälschung eines unerwünschten Eindrucks [Faking 

bad]. In M. Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of 

psychology] (19th rev. ed., p. 583). Hogrefe.  

23. Röhner, J., & Schütz, A. (2019e). Fälschung in Richtung niedriger bzw. hoher 

Testwerte [Faking low scores, faking high scores]. In M. Wirtz (Ed.), Dorsch – 

Lexikon der Psychologie [Encyclopedia of psychology] (19th rev. ed., p. 584). 

Hogrefe.  

24. Röhner, J., & Schütz, A. (2019f). Fälschung (-sverhalten) [Faking-(behavior)]. In M. 

Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (19th 

rev. ed., p. 584). Hogrefe.  

25. Röhner, J., & Schütz, A. (2019g). Fragiler Selbstwert [Fragile self-esteem]. In M. 

Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (19th 

rev. ed., p. 1607). Hogrefe.  

26. Röhner, J., & Schütz, A. (2019h). IAT-Effekt [IAT effect]. In M. Wirtz (Ed.), Dorsch 

– Lexikon der Psychologie [Encyclopedia of psychology] (19th rev. ed., p. 797). 

Hogrefe.  

27. Röhner, J., & Schütz, A. (2019i). Impliziter Assoziationstest (IAT) [Implicit 

Association test (IAT)]. In M. Wirtz (Ed.), Dorsch – Lexikon der Psychologie 

[Encyclopedia of psychology] (19th rev. ed., p. 813). Hogrefe.  

28. Röhner, J., & Schütz, A. (2019j). Selbstdarstellung [Self-presentation]. In M. Wirtz 

(Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (19th rev. ed., 

p. 1594). Hogrefe.  

29. Röhner, J., & Schütz, A. (2019k). Unverfälschbarkeit [Non-fakeability]. In M. Wirtz 

(Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (19th rev. ed., 

p. 1847). Hogrefe.  

30. Röhner, J., & Schütz, A. (2019l). Verletzter Selbstwert [Damaged self-esteem]. In M. 

Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (19th 

rev. ed., p. 1607). Hogrefe.  
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31. Schütz, A., & Röhner, J. (2019a). Narcissistic Personality Inventory (NPI). In M. 

Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (19th 

rev. ed., p. 1217). Hogrefe.  

32. Schütz, A., & Röhner, J. (2019b). Narzissmus [Narcissism]. In M. Wirtz (Ed.), 

Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (19th rev. ed., pp. 

1218 –1219). Hogrefe.  

33. Schütz, A., & Röhner, J. (2019c). Selbstüberschätzung [Self-enhancement]. In M. 

Wirtz (Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (19th 

rev. ed., p. 1605). Hogrefe.  

34. Schütz, A., & Röhner, J. (2019d). Selbstüberwachung [Self-monitoring]. In M. Wirtz 

(Ed.), Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (19th rev. ed., 

p. 1605). Hogrefe.  

35. Schütz, A., & Röhner, J. (2019e). Selbstwert [Self-esteem]. In M. Wirtz (Ed.), 

Dorsch – Lexikon der Psychologie [Encyclopedia of psychology] (19th rev. ed., p. 

1607). Hogrefe.  

36. Röhner, J., & Schütz, A. (2011). Psychological Disorders by Gender, Rates of. In M. 

Zeiss Stange, C. K. Oyster & J. G. Golson (Eds.), The Multimedia Encyclopedia of 

Women in Today's World (Vol. 3, pp. 1180–1181). Sage Publications.  

 
Talks 

 

Invited Talks 

 

1. Röhner, J. (2024, December). Von Erfahrungen profitieren: Ein Austausch zur 

erfolgreichen Antragsstellung [Learning from experience: An exchange on successful 

grant applications]. Panel discussion as part of the kick-off for the grant application 

workshop DRIVEforpioneers: Successfully raising first third-party funds, University 

of Bamberg. 

2. Röhner, J. (2024, August). New insights and approaches for dealing with response 

biases in psychological assessment. Talk in the context of a research stay, Institute for 

Psychology, UC Louvain, Belgium. 

3. Röhner, J. (2022, March). Maschinelles Lernen zur Klassifizierung von 

Antwortverhalten in psychologischen Messverfahren: Kann ML helfen 

Verfälschungsverhalten zu detektieren? [Machine learning (ML) for classifying 
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response behavior in psychological measures: Can ML help to detect faking 

behavior?] Talk at the research colloquium of the chair of Business Informatics and 

Applied Computer Science, Chair of Applied Computer Science, esp. Cognitive 

Systems, University of Bamberg. 

4. Röhner, J. (2017, Dezember). Die Untersuchung von fälschungs- und 

konstruktbezogener Varianz im IAT mit Hilfe von Diffusionsmodellanalysen 

[Investigating faking- and construct-related variance in the IAT using diffusion model 

analyses]. Talk at the Psychology Department Colloquium, University of Bamberg. 

5. Röhner, J. (2017, May). Fälschungsverhalten in diagnostischen Verfahren [Faking 

behavior in psychological measures]. Talk in the context of the appointment procedure 

for the W1 professorship "Psychological diagnostics with a focus on test theory," 

University of Mannheim. 

6. Röhner, J. (2015, January). Der Implizite Assoziationstest (IAT) und das 

Gütekriterium der Unverfälschbarkeit [The Implicit Association Test (IAT) and the 

quality criterion of non-fakeability]. Talk at the seminar "Testing and deciding," Chair 

of Educational-Psychological Diagnostics and Differential Psychology, University of 

Erfurt. 

 

Presentations at Conferences 

 

1. Steger, D., & Röhner, J. (2025, September). Careless responding in access panel data: 

A threat to validity? In D. Steger & S. Weiss (Chairs): Rethinking assessment: 

Learning from innovative datasets [Symposium]. Talk at the 18. Biennial Conference 

of the German Psychological Society - Personality Psychology and Psychological 

Diagnostics (DPPD) Section, Kassel, Germany. 

2. Röhner, J. (2025, September). Effekte von Intelligenz und Geschlechterrollen-

Selbstkonzept auf Antwortmuster und Bestandteile des kognitiven Prozesses beim 

Verfälschen [Through a multimethod lens of artificial intelligence and qualitative 

content analyses: Effects of intelligence and gender on response patterns and elements 

of the cognitive process of faking]. In M. Ziegler (Chair): Personality as predictors of 

human behavior: How research on psychological assessment enriches our knowledge 

[Symposium]. Talk at the 18. Biennial Conference of the German Psychological 

Society - Personality Psychology and Psychological Diagnostics (DPPD) Section, 

Kassel, Germany. 
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3. Röhner, J., Degro, M., Holden, R. R., & Schütz, A. (2025, July). A registered report 

to disentangle the impacts of frame of reference and faking in the personnel-selection 

scenario paradigm. Talk at the International Society for the Study of Individual 

Differences (ISSID) conference, Vienna, Austria. 

4. Röhner, J., Thoss, P., & Uziel, L. (2023, November). Can people with higher versus 

lower scores on impression management or self-monitoring be identified through 

different traces under faking? Poster presented at the 15th international Work, Stress, 

and Health Conference (WSH), virtual conference. 

5. Röhner, J., Ziegler, M., & Schütz, A. (2023, February). Behind the scenes of faking: 

Investigating faking strategies on self-reports in questionnaires at different stages of 

the cognitive process in faking. Research spotlight presented at the Annual Convention 

of the Society for Personality and Social Psychology (SPSP), Atlanta, Georgia, USA. 

6. Röhner, J., Holden, R. R., & Schütz, A. (2022, November). IAT faking indices 

revisited: Aspects of replicability and differential validity. Poster presented at the 63rd 

annual meeting of the Psychonomic Society, Boston, Massachusetts, USA. 

7. Röhner, J., & Holden, R. R.  (2021, September). Challenging response latencies in 

faking detection: The case of few items and no warnings. Poster presented at the 16th 

Biennial Conference of the German Psychological Society - Personality Psychology 

and Psychological Diagnostics (DPPD) Section, Ulm, Germany. 

8. Röhner, J., Thoss, P. J., & Schütz, A. (2021, May). Machine learning can detect 

faking on self-reports and on Implicit Association Tests (IATs). Poster presented at the 

virtual conference of the Association of Psychological Science (APS). 

9. Röhner, J., Ziegenbalg, S., & Strobel, A. (2018, September). Der Einfluss von 

Impression Management, Self-Monitoring und Self-Efficacy auf Fälschungsverhalten 

im Fragebogen und im Impliziten Assoziationstest (IAT) [The impact of impression 

management, self-monitoring, and self-efficacy on faking behavior in questionnaires 

and the Implicit Association Test (IAT)]. In D. Dürr, U.-C. Klehe, & B. Marcus 

(Chairs): Prädiktoren und Konsequenzen von Selbstdarstellung in der 

Personalauswahl [Predictors and consequences of self-presentation in personnel 

selection] [Symposium]. Talk at the 51st Congress of the German Psychological 

Society, Frankfurt am Main, Germany. 

10. Röhner, J. (2017). The impact of working memory load on nonfaked and faked IAT D 

measures. Poster presented at the 59th Meeting of Experimental Psychologists (TeaP), 

Dresden, Germany. 
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11. Röhner, J. (2016, September). Möglichkeiten und Grenzen von Methoden zur 

Detektion von Fälschungsverhalten [Opportunities and limits of methods to detect 
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